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REF: 38128D
cLOSING DATE: Noon on 17th July 2015
www.nhsggc.org.uk/medicaljobs
As you may be aware, the new South Glasgow University Hospital and new Royal Hospital for Sick Children are due to open on the current Southern site early in 2015. 
With this in mind, please note that positions based within the Victoria Infirmary, Mansionhouse Unit, the Western Infirmary and the current Royal Hospital for Sick Children at Yorkhill will change location and move to the new hospitals. 

Gartnavel General Hospital and Glasgow Royal Infirmary will also have some services affected by moves to the new Hospitals. 

These changes mean your base may change after joining us and you will be informed as soon as possible prior to any change of base.

SUMMARY INFORMATION RELATING TO THIS POSITION
Post: consultant in psychiatry of learning disability
Base: Cathcart centre

Applications are invited for this post in NHS Greater Glasgow & Clyde. You will work with adults with learning disabilities, providing psychiatric input to multidisciplinary teams of specialist healthcare and social work professionals of a Community Health & Care Partnership and an in-patient Assessment & Treatment unit. The post will be based in Inverclyde CHCP where the population is around 82 thousand. NHS Greater Glasgow & Clyde serves a total population of 1.2 million. The learning disabilities psychiatry team includes 10 Consultants, 2 Academics, 1 Specialty Grade Doctor and trainees. You will be actively involved in the further shaping and development of this service. 

You will contribute to Postgraduate Training in Learning Disabilities Psychiatry, and participate in Continuing Professional Development. There are good opportunities for an interested appointee to become involved in research, teaching or medical management. Honorary Senior Clinical Lecturer status could be sought for a suitable candidate.

Applicants must have full GMC registration and a licence to Practice. Those trained in the UK should have evidence of higher specialist training leading to CCT in Psychiatry of Learning Disability or eligibility for specialist registration (CESR) or be within 6 months of confirmed entry from date of Interview.

1) Job purpose
The purpose of the post is to provide and develop a psychiatric service for adults with learning disability in the area of NHS Greater Glasgow & Clyde. The post holder will work with people with learning disability and related developmental disabilities who also have mental ill health or other mental health problems. Clinical activities include:
a) Assessing the mental disorders of adults with learning disability. Giving diagnosis and prognosis to patients and relatives in a way they can best understand. Assessing capacity to consent and assessing risk.

b) Supporting patients in treatment choices. Offering treatment, access to healthcare facilities, and follow-up. Taking medical responsibility for allocated inpatients. Contributing to cover for emergencies and continuity of care. Fulfilling duties required by the Mental Health (care & treatment) (Scotland) Act 2003, the Adults with Incapacity (Scotland) Act 2000, and other statutory duties requiring a psychiatrist with expertise in assessing people with developmental disabilities.

c) Providing information, advice & support to families and carers.

d) Team-working with multidisciplinary teams and independent care-providers. Giving medical leadership to the development of multi-agency working.

2) Clinical Duties

a) The role of NHS consultant in learning disabilities psychiatry is to provide psychiatric input to multidisciplinary teams of specialist healthcare professionals and staff of Local Authority social work services departments within the area covered by the NHS Greater Glasgow & Clyde. Community-based work will be with the multidisciplinary learning disability services of Inverclyde. On-call work will be with the combined psychiatric on-call rota that involves other psychiatrists covering the CHCP. Acute hospital liaison will be to local acute hospitals.

b) This will involve working closely with the Head of Learning Disability Services for Inverclyde CHCP and team members of the CHCP learning disability services.

c) The area covered by this post may be changed through the process of job planning with the Clinical Director, and by negotiation with other consultants, to ensure equitable coverage and workloads. The appointee will be expected to deliver learning disabilities psychiatric services to this population in a variety of settings including patients’ homes, NHS facilities and local authority premises.

d) The appointee will also be expected to play a significant part in developing specialist health services for people with learning disabilities in NHS Greater Glasgow & Clyde in accordance with plans agreed by the NHS Greater Glasgow & Clyde and its partnership organisations.
3) Clinical Services

a) Learning Disability Teams

i) Mental health services for adults with learning disability in Inverclyde are expected to be configured using the tiered model described in the Scottish Executive report, “Promoting health, supporting inclusion”. The core clinical responsibility of the post holder will be at Tier 3, via the community-based team.

ii) Clinical activities will include regular clinics held in the area of Inverclyde, home visits (which will be joint with other team members until any setting has been assessed as safe for a lone worker), clinical reviews/ care planning meetings, visits to local hospitals for liaison, and clinical discussions as part of individual care plans and for practice review and development.
b) Inpatient Services

Learning Disabilities Inpatient services (for Assessment & Treatment) associated with this post are accessed by referral to the admissions priorities group.  Eligibility for admission to each unit is based on clinical priorities across the service and therefore the patients of each consultant have equal access to inpatient facilities. This post includes 3 sessions of inpatient work to provide cover for 10 community based assessment and treatment beds at Blythswood House.
c) Out-of-hours and emergency cover
The appointee will be expected to take part in one of the combined psychiatry on-call rotas for NHSGGC, at the frequency worked by other NHSGGC consultants in learning disability psychiatry, about one in 30. Cover is reciprocal, with psychiatrists on the combined rota providing emergency psychiatric cover out-of-hours for people with learning disabilities.
d) Other clinical commitments

i) Cover for leave and to enable part-time working is provided by reciprocal agreement between the consultants in learning disabilities psychiatry in NHSGGC. The appointee will be expected to participate in these arrangements. At present, these include participating in internal arrangements to ensure continuity of availability of an Approved Medical Practitioner for the Mental Health (Care & Treatment) (Scotland) Act 2003 one ½ day weekly.
ii) Other commitments which may include sessions, if appropriate, for special clinical interests or management will be agreed in discussion with the Lead Associate Medical Director for Mental Health, the Director of Human Resources and the Clinical Director for Learning Disabilities. Special clinical interests will usually be for services offered area-wide or to a larger population, and may form part of a Managed Care Network.
e) Service Development/ Public health

i) The Clinical Director for learning disability recognises that some clinical time is required in learning disabilities psychiatry for developing the capacity of carers and other professionals to provide services for people with learning disabilities who have mental ill health, and that some of these activities to improve mental health do not involve direct clinical contact. Job plans therefore include a small element of service development/public health duties within clinical programmed activities.

ii) The appointee will be actively involved in shaping services at a local and area-wide level, and will be expected to promote partnership between organisations providing services for people with learning disabilities in the area of NHSGGC.

4) The Learning Disabilities Division Medical Staffing Profile

a) Consultant staffing

There will be 10 whole time equivalent NHS Consultants in Learning Disabilities Psychiatry in the NHSGGC service with an additional 2 academic posts attached to the UCEDD with honorary consultant status. Additionally, Consultants in Forensic Learning Disabilities Psychiatry are employed through the Directorate of Forensic Mental Health, and a Consultant in Child and Adolescent Learning Disabilities Psychiatry is employed through the Children’s Directorate.
b) Non-consultant Psychiatric Staff
Arrangements for sessional time from Specialty Doctors are currently under negotiation but are not currently available in Inverclyde.

c) Trainee psychiatrists

There are four posts at CT2-3 across NHSGGC. Subject to educational approval, the appointee may share a trainee psychiatrist from one of the West of Scotland Core Psychiatry Training Schemes with one other Consultant colleague. Details of psychiatric training posts are subject to approval by the college tutor and by PMETB.

d) Other medical staff

The in-patient units all have primary care services provided by local GPs.

5) Administrative Support.

a) The appointee will have an office (initially based at Cathcart Centre, Greenock) where his/her secretary will also be based. There will be a full time secretary working with this post. Office space for non-consultant medical staff will be available at Cathcart Centre.

b) A system will be in place to ensure that the post holder can work safely in the community. This will include ensuring other clinical staff attend clinics; joint visits where the situation is not known to be safe for a lone worker; and a diary and notification system to ensure that a doctor working alone is known to return to a safe location after each visit.

c) The post holder will be provided with a mobile phone (or recompensed for use of their personal mobile phone) to ensure safe communication while in the community.

6) Job Plan
The appointee will, by agreement with the Clinical Director for Learning Disabilities, the Lead Associate Medical Director for Mental Health, and the Director of Human Resources, have a defined job plan. The commitment of Programmed Activities is expected to be as follows: (commitments could be adjusted appropriately for a successful applicant wishing to work part-time or maximum part-time.)

	Duties
	Details
	Programmed Activities (PA)
	Total PA

	Community-based
	Clinics and home visits (scheduled clinical contacts)
	3.5
	

	
	Unscheduled clinical contacts
	1
	

	
	Multidisciplinary teamwork/ care plan reviews
	1
	

	
	Service development/ public health
	0.5
	

	Inpatients
	10 Beds at Blythswood House
	3
	

	Direct Clinical work
	
	
	9

	Supporting Professional Activities
	
	
	1

	TOTAL
	
	
	10 


A split of 9:1 between direct clinical care PAs and supporting professional activities is now the advertised standard for all new consultant job plans in NHSGG&C.   The one SPA minimum will reflect activity such as appraisal, personal audit and professional development occurring outside study leave time.   Once the candidate has been appointed more SPA time may be agreed for activities such as undergraduate and postgraduate medical training which takes place outside direct clinical care, as well as research and/or management.  These activities must be specifically and clearly identified and be agreed with the candidate and desired by the department. 
The timing of PAs is negotiable. Some of the Direct Clinical PAs may be replaced by clinical specialist activities, depending upon the needs of the service and the special interests of a suitable appointee. Examples may include: autistic spectrum disorders; psychotherapy; challenging behaviour; adolescent transition; ageing/dementia; training or research.
7) Teaching

a) Undergraduate

There is the opportunity for the appointee to contribute to the University of Glasgow’s medical undergraduate curriculum. 

b) Postgraduate

The appointee will be expected to participate in the Learning Disabilities Psychiatry Division’s weekly training programme, and to offer teaching to junior psychiatrists. The appointee will also be expected to participate in the postgraduate programme of the West of Scotland Higher Training Scheme in Learning Disability Psychiatry.

c) Other Disciplines

Continuing training of other staff is an important part of the post-holder's job. This remit covers not only NHSGGC staff but also carers, support workers and staff employed by social work and voluntary agencies.

8) Continuing Professional Development

The appointee will be encouraged to register for CPD with the Royal College of Psychiatrists and to use that framework to ensure the requirements for appraisal are met. CPD has a high profile in West of Scotland Psychiatry and a regular programme of activities is organised, including a monthly regional CPD meeting organised jointly by NHS GGC and the University of Glasgow (UGASP). The West of Scotland Higher Training Scheme in Learning Disability Psychiatry is recognised for CPD. The appointee will be expected to make use of these.

9) Research
Involvement in clinical research is encouraged. The appointee will have the opportunity to become involved in the UCEDD program of research in learning disabilities, and an application for an honorary position with the University of Glasgow would be made for a research-active appointee.
10) Clinical Governance

a) Practice Review & Development

Multiagency systems for assuring the quality of clinical services are developing across NHSGGC. In the learning disability service, the focus of activity is through Practice Review Development Groups or Care Governance meetings that have been established in most CHP/CHCPs. The postholder will be expected to participate in the system for Inverclyde.

b) Medical Audit

There is a well established medical audit programme. The appointee will be expected to play a full part.
11)  Management and medical advisory structure 

a) The post holder will be professionally accountable to the Clinical Director for Learning Disabilities (Dr Elita Smiley), the lead Associate Medical Director for Mental Health (Dr Michael Smith) and the Medical Director of NHSGGC (Dr Jennifer Armstrong). The Clinical Director for Learning Disabilities will be responsible for agreeing the job plan and will be the professional line manager. Dr Smiley will meet individually with the appointee during the period of induction and at intervals of no less than twelve months.

b) For service operation, the post will be responsible to the Community Learning Disability Team Manager. 
c) The appointee will be a member of the Division of Learning Disability Psychiatry of NHSGGC, currently chaired by Dr Sarita Soni. Division reports to the Psychiatric Advisory Committee and is the medical advisory structure for NHSGGC. The postholder will be expected to participate in the monthly meetings of Division and will be eligible for election to its representative positions.

12)  Appraisal
NHSGGC has established a system of appraisal for consultant psychiatrists, in keeping with national guidance, to ensure that a portfolio for revalidation is maintained. The appointee will be expected to participate. The name of the appraiser for this post will be identified soon after appointment is made. In addition Mental Health services operate a Peer Review Support system (which enables compliance with the CPD requirements of RCPsych) and the post holder will be expected to take part in this process.

	
	Essential
	Desirable

	Qualifications
	· Medical degree (MBChB or equivalent)

· Full Registration with the GMC and a Licence to Practise.

· MRCPsych or FRCPsych (equivalent only acceptable if confirmed by RCPsych)

· Listed on GMC specialist register (or Certificate of Completion of Training achieved by the time of commencing in post)
	· Additional relevant qualification such as MSc, MPhil, MD or PhD

	Knowledge & understanding
	· Extensive knowledge about mental disorders and developmental disabilities

· Good knowledge of epilepsy in learning disabilities

· Good knowledge of service organisation

· Understanding of principles of clinical governance
	· Knowledge of range of service systems and their relative merits

· Advanced knowledge of a relevant aspect of the specialty

	Abilities & skills
	· Ability to apply knowledge to clinical practice and service development

· Ability to diagnose and treat mental illness in people with learning disabilities

· Ability to apply service procedures (such as Care Programme Approach) and mental health law.

· Ability to make good medical notes

· Ability to communicate effectively with other professionals

· Ability to work effectively in a multidisciplinary team

· Ability to teach and coach junior medical staff, medical students and other disciplines

· Computer literacy (basic word processing, email and internet use)
	· Advanced skills in clinical assessment and treatment of patients with learning disabilities

· Competence in application of specialist treatment methods with people with learning disability, such as psychotherapy, family therapy, rehabilitation of offenders, etc.

· Excellence in communication, showing competence in advanced techniques (such as using interpreters, signing, or non-verbal methods)

· Analytical approach to problems 

· Evidence of potential to develop specialty skills

· Advanced computer skills (statistics package, database, spreadsheet)

	Motivation
	· Commitment to learning disabilities psychiatry

· Commitment to evidence-based practice

· Commitment to lifelong learning

· Commitment to clinical governance

· Ability to organise own learning and time
	· Enthusiasm

· Punctuality

· Initiative (for example, evidence of initiative in a clinical governance project)

	Personality & attitudes
	· Honesty

· Reliability

· Flexibility

· Ability to undertake responsibility

· Ability to cope calmly with stressful situations

· Ability to work with other consultants in the service

· Demonstrates leadership
	

	Experience
	· Experience of delivering a mental health service for people with learning disability 

· Experience of leading a multidisciplinary team

· Evidence of participation in clinical governance activities, including medical audit.
	· Experience in full-time clinical research

· Experience of working in more than one model of health service for people with learning disability

· Experience of leading a clinical governance activity

· Publications

· Presentations

	Other requirements
	· Satisfactory fitness for employment

· Ability to travel to and from office base to sites of other clinical responsibilities
	· Independently mobile (car driver)


TERMS AND CONDITIONS OF SERVICE
The conditions of service are those laid down and amended from time to time by the Hospital and Medical & Dental Whitley Council.

	TYPE OF CONTRACT
	Permanent 


	GRADE AND SALARY


	Consultant
£ 76,761.00  -   £ 103, 490  per annum (pro rata)

New Entrants to the NHS will normally commence on the minimum point of the salary scale, (dependent on qualifications and experience). Salary is paid monthly by Bank Credit Transfer.



	HOURS OF DUTY
	Full Time 40.00


	SUPERANNUATION


	New entrants to NHS Greater Glasgow and Clyde who are aged sixteen but under seventy five will be enrolled automatically into membership of the NHS Pension Scheme.  Should you choose to "opt out" arrangements can be made to do this via: www.sppa.gov.uk 



	REMOVAL EXPENSES


	Assistance with removal and associated expenses may be given and would be discussed and agreed prior to appointment.   



	EXPENSES OF CANDIDATES FOR APPOINTMENT


	Candidates who are requested to attend an interview will be given assistance with appropriate travelling expenses. Re-imbursement shall not normally be made to employees who withdraw their application or refuse an offer of appointment.



	TOBACCO POLICY
	NHS Greater Glasgow and Clyde operate a No Smoking Policy in all premises and grounds.



	DISCLOSURE SCOTLAND
	This post is considered to be in the category of “Regulated Work” and therefore requires a Disclosure Scotland Protection of Vulnerable Groups Scheme (PVG) Membership.


	CONFIRMATION OF ELIGIBILITY TO WORK IN THE UK


	NHS Greater Glasgow and Clyde (NHSGGC) has a legal obligation to             ensure that it’s employees, both EEA and non EEA nationals, are legally entitled to work in the United Kingdom.  Before any person can commence employment within NHS GGC they will need to provide documentation to prove that they are eligible to work in the UK.  Non EEA nationals will be required to show evidence that either Entry Clearance or Leave to Remain in the UK has been granted for the work which they are applying to do.  Where an individual is subject to immigration control under no circumstances will they be allowed to commence until the right to work in the UK has been verified. ALL applicants regardless of nationality must complete and return the Confirmation of Eligibility to Work in the UK Statement with their completed application form. You will be required provide appropriate documentation prior to any appointment being made.


	REHABILITATION OF OFFENDERS ACT 1974
	The rehabilitation of Offenders act 1974 allows people who have been convicted of certain criminal offences to regard their convictions as “spent” after the lapse of a period of years.  However, due to the nature of work for which you are applying this post is exempt from the provisions of Section 4 of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions Orders 1975 and 1986). Therefore, applicants are required to disclose information about convictions which for other purposes are “spent” under the provision of the act in the event of employment, failure to disclose such convictions could result in dismissal or disciplinary action by NHS Greater Glasgow and Clyde. Any information given will be completely confidential.



	DISABLED APPLICANTS


	A disability or health problems does not preclude full consideration for the job and applications from people with disabilities are welcome.  All information will be treated as confidential.   NHS Greater Glasgow and Clyde guarantees to interview all applicants with disabilities who meet the minimum criteria for the post.  You will note on our application form that we ask for relevant information with regard to your disability.   This is simply to ensure that we can assist you, if you are called for interview, to have every opportunity to present your application in full.  We may call you to discuss your needs in more detail if you are selected for interview.



	GENERAL
	NHS Greater Glasgow and Clyde operates flexible staffing arrangements whereby all appointments are to a grade within a department.  The duties of an officer may be varied from an initial set of duties to any other set, which are commensurate with the grade of the officer.  The enhanced experience resulting from this is considered to be in the best interest of both NHS Greater Glasgow and Clyde and the individual.



	EQUAL OPPORTUNITIES
	The postholder will undertake their duties in strict accordance with NHS Greater Glasgow and Clyde’s Equal Opportunities Policy.



	NOTICE
	The employment is subject to three months’ notice on either side, subject to appeal against dismissal.



	MEDICAL NEGLIGENCE
	In terms of NHS Circular 1989 (PCS) 32 dealing with Medical Negligence the Health Board does not require you to subscribe to a Medical Defence Organisation.  Health Board indemnity will cover only Health Board responsibilities. It may, however, be in your interest to subscribe to a defence organisation in order to ensure you are covered for any work, which does not fall within the scope of the indemnity scheme.




FURTHER INFORMATION

For further information on NHS Greater Glasgow and Clyde, please visit our website on www.show.scot.nhs.uk
View all our vacancies at: www.nhsggc.org.uk/medicaljobs
Register for Job Alerts at: www.medicaljobs.scot.nhs.uk
Applicants wishing further information about the post are invited to contact Dr Elita Smiley on 0141 577 3963 or Dr Marie Hand on 01475 499053 with whom visiting arrangements can also be made.

How to apply

To apply for these posts please include your CV and names and addresses of 3 Referees, along with the following documents; (click on the hyperlinks to open)

Medical and Dental Application and Equal Opportunities Monitoring Form
Declaration Form Regarding Fitness to Practice
Immigration Questionnaire
Alternatively please visit www.nhsggc.org.uk/medicaljobs and click on the “How to Apply” tab to access application for and CV submission information.

Return of Applications

Please return your application by email to nhsggcrecruitment@nhs.net or to the recruitment address below;

Medical and Dental Recruitment Team

NHS Greater Glasgow and Clyde

Recruitment Services, 1st Floor

Modular Building, Gartnavel Royal Hospital

1055 Great Western Road

GLASGOW

G12 0XH

CLOSING DATE

The closing date will be noon on 17th July 2015
INTERVIEW DATE



The interview date will be 7th August 2015
