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CONSULTANT general OPhTHaLMOLOGIST WITH A SUB-SPECALTY INTEREST IN MEDICAL RETINA
royal alexandra hospital
INFORMATION PACK
REF: 38117D
cLOSING DATE: nOON on 17th july 2015
www.nhsggc.org.uk/medicaljobs
As you may be aware, the new South Glasgow University Hospital and new Royal Hospital for Sick Children are due to open on the current Southern site early in 2015. 
With this in mind, please note that positions based within the Victoria Infirmary, Mansionhouse Unit, the Western Infirmary and the current Royal Hospital for Sick Children at Yorkhill will change location and move to the new hospitals. 

Gartnavel General Hospital and Glasgow Royal Infirmary will also have some services affected by moves to the new Hospitals. 

These changes mean your base may change after joining us and you will be informed as soon as possible prior to any change of base.

SUMMARY INFORMATION RELATING TO THIS POSITION

Post: CONSULTANT IN OPHTHALMOLOGY - GENERAL OPHTHALMOLOGIST WITH A SUB-SPECIALTY INTEREST IN MEDICAL RETINA

Base
ROYAL ALEXANDRA HOSPITAL, PAISLEY, WITH COMMITMENTS AT VALE OF LEVEN HOSPITAL, ALEXANDRIA AND AT LORN & ISLANDS HOSPITAL, OBAN
The Ophthalmology department in Greater Glasgow & Clyde employs 36 Consultant Ophthalmologists, covering all major sub-specialties. Ophthalmology clinics are held on 8 hospital sites, with ophthalmic surgery undertaken in 6 hospitals.

We are looking for a Consultant General Ophthalmologist with a preferred sub-specialty interest in Medical Retina. The post is based at the Royal Alexandra Hospital, Paisley, with commitments at Vale of Leven Hospital, Alexandria and at Lorn & Islands Hospital, Oban.

The provisional job plan involves a weekly full-day clinic at the Royal Alexandra Hospital and a weekly half-day clinic and full-day theatre at the Vale of Leven Hospital. There is a fortnightly two-day visit to Oban, to undertake outreach clinics at the Lorn & Islands Hospital. The contract is for 10 Programmed Activities, though Extra Programmed Activities may be added by agreement, in line with service requirements. 

The job plan and location of duties may be variable over the course of the contract period, in response to service requirements. The post includes 1:9 consultant on-call duties for the Clyde division.

Applicants must have full GMC registration, a licence to practice and be eligible for inclusion in the GMC Specialist Register. Those trained in the UK should have evidence of higher specialist training leading to CCT or eligibility for specialist registration (CESR) or be within 6 months of confirmed entry from the date of interview. Non-UK applicants must demonstrate equivalent training.  

For an informal discussion, please contact Dr Deepak Tejwani, Lead Clinician, on 0141 314 6670  Deepak.Tejwani@nhs.net or Mr Jim Bretherton, Service Manager on 0141 301 7839 Jim.Bretherton@ggc.scot.nhs.uk
BASE: ROYAL ALEXANDRA HOSPITAL, PAISLEY, WITH COMMITMENTS AT VALE OF LEVEN HOSPITAL, ALEXANDRIA AND AT LORN & ISLANDS HOSPITAL, OBAN

NHS GREATER GLASGOW & CLYDE

CONSULTANT IN OPHTHALMOLOGY

Post of:
Consultant in Ophthalmology - General Ophthalmologist with a sub-specialty interest in Medical Retina

            Based at:
Royal Alexandra Hospital, Paisley, with commitments at Vale of Leven Hospital, Alexandria and at Lorn & Islands Hospital, Oban

1. Brief Description of the Acute Services Division of NHS Greater Glasgow and Clyde

The Acute Division of NHS Greater Glasgow and Clyde is the largest group of adult acute hospitals in Scotland. We provide a wide range of services from community-based care through to the full range of general hospital services.

There is a significant amount of complex surgical work carried out, as we are home to a number of the country’s tertiary and national services including heart and renal transplantation and cardiothoracic surgery. Glasgow is also home to the world famous Beatson oncology centre.

We enjoy close links with Glasgow’s three universities and make a significant contribution to teaching at both undergraduate and postgraduate level.  Research also has a high profile within the organisation.  Excellent facilities for students and their tutors are provided in the new Wolfson Medical School, based at Glasgow University.
Employing more than 44,000 staff, we serve a core catchment population of 1.2 million.  Our patients not only come from Greater Glasgow and Clyde but also, in some instances, from the whole of the West of Scotland and for our national services, from the whole of Scotland.

2. Ophthalmology Services in NHS Greater Glasgow & Clyde

The Ophthalmology department in Greater Glasgow & Clyde employs 36 Consultant Ophthalmologists, covering all major sub-specialties. 
Medical staff are well-supported by specialised Hospital Optometrists, Orthoptists, Ophthalmic Nurses and Medical Photographers.

Ophthalmology clinics are held on 8 hospital sites, with ophthalmic surgery undertaken in 6 hospitals, as follows:
Gartnavel General Hospital

The regional centre for Ophthalmology services and home of the Tennent Institute for Ophthalmology.

Inpatient and day case operating, 14-bed Ophthalmology ward, day-case unit, specialist outpatient clinics, acute referral centre, national centre for ophthalmic oncology

Royal Alexandra Hospital, Paisley

Inpatient and day case operating, day-case unit, specialist outpatient clinics, acute referral centre.

Vale of Leven Hospital, Alexandria

Day case operating, specialist outpatient clinics, close links to RAH Paisley.

Inverclyde Royal Hospital, Greenock

Inpatient and day case operating, day-case unit, specialist outpatient clinics, acute referral centre.

New Stobhill Ambulatory Care Hospital

Day case operating, specialist outpatient clinics, optometric ‘teach & treat’ clinics.

Glasgow Royal Infirmary - specialist outpatient clinics, close links to Stobhill.

New Victoria Ambulatory Care Hospital - day case operating, specialist outpatient clinics
New South Glasgow University Hospital - specialist outpatient clinics, including neuro-ophthalmology, close links to Victoria.

In addition, the Ophthalmology service undertakes outreach clinics at a number of hospital sites in Argyll managed by NHS Highland, including Oban, Lochgilphead, Campbeltown, Dunoon & Rothesay.
3. Ophthalmology Consultant Staff

	Consultant
	Site
	Subspecialty Interest

	Dr Leonard Esakowitz
	RAH + VoL
	Ocular motility

	Dr Alasdair Purdie
	RAH 
	Diabetic eye disease and med retina

	Dr Tej Malcolm
	RAH
	Glaucoma

	Dr Deepak Tejwani
	RAH, VoL, IRH
	Oculoplastics

	Dr Pedro Gonzalez
	RAH +  RHSC
	Ocular motility & Paediatrics

	VACANCY
	RAH + VoL
	Medical Retina

	Dr David Mansfield
	IRH
	Medical Retina

	Dr Prem Venkatesh
	IRH
	Glaucoma

	Dr Kirsteen Thompson
	IRH
	Medical Retina

	Dr Cliff Weir
	GGH + Stobhill
	Ocular motility

	Dr Sanjay Mantry
	GGH + Stobhill
	Cornea

	Dr David Yorston
	GGH + GRI
	Vitreoretinal 

	Dr William Wykes
	SGH + V Inf
	Diabetic eye disease and med retina

	Dr Graeme Williams
	SGH, GGH,NVH
	Uveitis and Neuro-ophthalmology

	Dr Iain Bryce
	SGH + V Inf
	Cornea 

	Dr Kevin Croft
	GGH + Stobhill
	Oculoplastics

	Dr Charles Diaper        
	SGH + VI              
	Oculoplastics

	Dr Beth MacDonald
	GGH + SGH
	Primary Care

	Dr Alan Cox
	SGH + GGH
	Vitreoretinal & Neuro-ophthalmology

	Dr Alan Rotchford
	NVH  + GGH
	Glaucoma

	Dr Paul Cauchi
	SGH + GGH
	Oculoplastics/Oncology

	Dr Mamun Rahman
	Vic + Stobhill
	Glaucoma

	Dr Manish Gupta
	SGH + Stobhill
	Diabetic eye disease and med retina

	Dr Suzy Drummond
	GRI + Stobhill
	Diabetic eye disease and med retina

	Dr Marielena Gregory 
	Stob, SGH, NVH
	Optometric Teach & Treat Service

	Dr Sikander Sidiki
	GGH + SGH 
	Glaucoma 

	Dr Ewan Kemp
	GGH
	Oculoplastics & Oncology

	Dr David Gilmour
	NVH + GGH
	Medical Retina and uveitis

	Dr Harold Hammer
	GGH 
	Vitreoretinal & Retinitis Pigmentosa

	Dr John Murdoch
	GGH + Stobhill
	Vitreoretinal & Diabetes 

	Dr Sara Ramamurthi
	GGH + Stobhill
	Medical retina and uveitis

	Dr Donald Montgomery
	GRI + Stobhill
	Glaucoma

	Dr Mike Gavin
	GGH + Stobhill
	Medical Retina & Uveitis

	Dr Kanna Ramaesh
	GGH + GRI
	Cornea

	Dr Deepa Anijeet
	GGH + NVH
	Cornea & Primary care

	Dr David Lockington 
	GRI, Stob, GGH
	Primary Care


4. General description of the post

This is a consultant post for a General Ophthalmologist with a preferred sub-specialty interest in Medical Retina.

The postholder will join a team of 5 other consultants working from a main base at the Royal Alexandra Hospital, Paisley and providing services at the RAH, at the Vale of Leven Hospital, Alexandria and at the Lorn & Islands Hospital in Oban. 

The provisional job plan involves a weekly full-day clinic at the Royal Alexandra Hospital and a weekly half-day clinic and full-day theatre at the Vale of Leven Hospital. There is a fortnightly two-day visit to Oban, to undertake outreach clinics at the Lorn & Islands Hospital. The contract is for 10 Programmed Activities, though Extra Programmed Activities may be added by agreement and in line with service requirements. 

The job plan and location of duties may be variable over the course of the contract period, in response to service requirements. The post includes 1 in 9 consultant on-call duties for the Clyde division.

5. Provisional Timetable (fortnightly cycle) 
	WEEK 1
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday

	AM
	Travel
	Oban clinic
	VoL clinic
	RAH clinic
	VoL Theatre

	PM
	Oban clinic
	Oban clinic
	SPA
	RAH clinic
	VoL Theatre

	
	
	
	
	
	

	WEEK 2
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday

	AM
	Admin
	Admin
	VoL clinic 
	RAH clinic
	VoL Theatre

	PM
	Admin
	Admin
	SPA
	RAH clinic
	VoL Theatre


6. Teaching and Research

The successful candidate will participate in undergraduate and postgraduate teaching. Senior and junior ophthalmologists have most Wednesday afternoons set aside for Regional Postgraduate Teaching, which takes place at Gartnavel General Hospital. Regular participation in audit and clinical governance sessions will be expected. The programme allows time and space for clinical research, which is encouraged. 

7.   Contract

This appointment is made under the terms of the new consultant contract. The post attracts 10 PA’s that are distributed as follows;

	Total PA’s
	10

	Theatres
	2.0

	OP Clinics
	4.5

	On-call commitment
	0.25

	Travel
	0.5

	Admin
	1.75

	Supporting PA’s
	1.0


PERSON SPECIFICATION

	JOB TITLE:      
Consultant Ophthalmologist  with a sub  Specialty Interest in Medical Retina


	SPECIALITY:  
OPHTHALMOLOGY    REF: 38117D

	FACTOR
	ESSENTIAL


	DESIRABLE

	QUALIFICATIONS


	Applicants must have full GMC registration, a licence to practice and be eligible for inclusion in the GMC Specialist Register. Those trained in the UK should have evidence of higher specialist training leading to CCT in Ophthalmology or eligibility for specialist registration (CESR) or be within 6 months of confirmed entry from the date of interview. Non-UK applicants must demonstrate equivalent training. 
Evidence of completion of sub-specialty fellowship/training


	Higher medical degree e.g.  Ph.D., MD

Qualification in subject other than Medicine or 

Ophthalmology

	EXPERIENCE
	Experience of teaching  medical and non-medical  under & post-graduates
Research skills

Particpation in audit

Flexibility to respond to changing patterns of work in line with service change
	Demonstrated commitment to surgical training of junior ophthalmologists

Evidence of Completion of Sub-specialty  training

Recent publications
Documented personal surgical audit
Recent change in practice based on evidence or record of contribution to service change and redesign

	KNOWLEDGE AND SKILLS


	Knowledge of clinical governance issues
Managerial / Organisational skills

Specific knowledge or skill to bring to the department
	Ability to perform appraisal on colleagues /  trainees
Recent attendance at management course
Knowledge or skill not already present in the department

	DISPOSITION

e.g. Personal  (transferable) skills                                        


	Excellent communication skills 
Empathy and ability to work in multidisciplinary team

Prepared to put needs and interests of patients / department before self interest
	Evidence of recent 360 degree appraisal

Evidence of Recently completed collaborative project

Recent acts of selflessness

	OTHER


	Commitment to goals of NHS

Commitment to goals and targets of department

Good work life balance
	Familiarity with future service patterns in Glasgow

Familiarity with current issues in department
Evidence of interests outside medicine



TERMS AND CONDITIONS OF SERVICE
The conditions of service are those laid down and amended from time to time by the Hospital and Medical & Dental Whitley Council.

	TYPE OF CONTRACT
	Permanent 


	GRADE AND SALARY


	Consultant
£ 76,761.00  -  £ 103,490.00  per annum (pro rata)

New Entrants to the NHS will normally commence on the minimum point of the salary scale, (dependent on qualifications and experience). Salary is paid monthly by Bank Credit Transfer.



	HOURS OF DUTY
	Full Time 40.00


	SUPERANNUATION


	New entrants to NHS Greater Glasgow and Clyde who are aged sixteen but under seventy five will be enrolled automatically into membership of the NHS Pension Scheme.  Should you choose to "opt out" arrangements can be made to do this via: www.sppa.gov.uk 



	REMOVAL EXPENSES


	Assistance with removal and associated expenses may be given and would be discussed and agreed prior to appointment.   



	EXPENSES OF CANDIDATES FOR APPOINTMENT


	Candidates who are requested to attend an interview will be given assistance with appropriate travelling expenses. Re-imbursement shall not normally be made to employees who withdraw their application or refuse an offer of appointment.



	TOBACCO POLICY
	NHS Greater Glasgow and Clyde operate a No Smoking Policy in all premises and grounds.



	DISCLOSURE SCOTLAND
	This post is considered to be in the category of “Regulated Work” and therefore requires a Disclosure Scotland Protection of Vulnerable Groups Scheme (PVG) Membership.


	CONFIRMATION OF ELIGIBILITY TO WORK IN THE UK


	NHS Greater Glasgow and Clyde (NHSGGC) has a legal obligation to             ensure that it’s employees, both EEA and non EEA nationals, are legally entitled to work in the United Kingdom.  Before any person can commence employment within NHS GGC they will need to provide documentation to prove that they are eligible to work in the UK.  Non EEA nationals will be required to show evidence that either Entry Clearance or Leave to Remain in the UK has been granted for the work which they are applying to do.  Where an individual is subject to immigration control under no circumstances will they be allowed to commence until the right to work in the UK has been verified. ALL applicants regardless of nationality must complete and return the Confirmation of Eligibility to Work in the UK Statement with their completed application form. You will be required provide appropriate documentation prior to any appointment being made.


	REHABILITATION OF OFFENDERS ACT 1974
	The rehabilitation of Offenders act 1974 allows people who have been convicted of certain criminal offences to regard their convictions as “spent” after the lapse of a period of years.  However, due to the nature of work for which you are applying this post is exempt from the provisions of Section 4 of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions Orders 1975 and 1986). Therefore, applicants are required to disclose information about convictions which for other purposes are “spent” under the provision of the act in the event of employment, failure to disclose such convictions could result in dismissal or disciplinary action by NHS Greater Glasgow and Clyde. Any information given will be completely confidential.



	DISABLED APPLICANTS


	A disability or health problems does not preclude full consideration for the job and applications from people with disabilities are welcome.  All information will be treated as confidential.   NHS Greater Glasgow and Clyde guarantees to interview all applicants with disabilities who meet the minimum criteria for the post.  You will note on our application form that we ask for relevant information with regard to your disability.   This is simply to ensure that we can assist you, if you are called for interview, to have every opportunity to present your application in full.  We may call you to discuss your needs in more detail if you are selected for interview.



	GENERAL
	NHS Greater Glasgow and Clyde operates flexible staffing arrangements whereby all appointments are to a grade within a department.  The duties of an officer may be varied from an initial set of duties to any other set, which are commensurate with the grade of the officer.  The enhanced experience resulting from this is considered to be in the best interest of both NHS Greater Glasgow and Clyde and the individual.



	EQUAL OPPORTUNITIES
	The postholder will undertake their duties in strict accordance with NHS Greater Glasgow and Clyde’s Equal Opportunities Policy.



	NOTICE
	The employment is subject to three months’ notice on either side, subject to appeal against dismissal.



	MEDICAL NEGLIGENCE
	In terms of NHS Circular 1989 (PCS) 32 dealing with Medical Negligence the Health Board does not require you to subscribe to a Medical Defence Organisation.  Health Board indemnity will cover only Health Board responsibilities. It may, however, be in your interest to subscribe to a defence organisation in order to ensure you are covered for any work, which does not fall within the scope of the indemnity scheme.




FURTHER INFORMATION

For further information on NHS Greater Glasgow and Clyde, please visit our website on www.show.scot.nhs.uk
View all our vacancies at: www.nhsggc.org.uk/medicaljobs
Register for Job Alerts at: www.medicaljobs.scot.nhs.uk
Applicants wishing further information about the post are invited to contact  Dr Deepak Tejwani, Lead Clinician, on 0141 314 6670  Deepak.Tejwani@nhs.net or Mr Jim Bretherton, Service Manager on 0141 301 7839 Jim.Bretherton@ggc.scot.nhs.uk
 with whom visiting arrangements can also be made.

How to apply

To apply for these posts please include your CV and names and addresses of 3 Referees, along with the following documents; (click on the hyperlinks to open)

Medical and Dental Application and Equal Opportunities Monitoring Form
Declaration Form Regarding Fitness to Practice
Immigration Questionnaire
Alternatively please visit www.nhsggc.org.uk/medicaljobs and click on the “How to Apply” tab to access application for and CV submission information.

Return of Applications

Please return your application by email to nhsggcrecruitment@nhs.net or to the recruitment address below;

Medical and Dental Recruitment Team

NHS Greater Glasgow and Clyde

Recruitment Services, 1st Floor

Modular Building, Gartnavel Royal Hospital

1055 Great Western Road

GLASGOW

G12 0XH

CLOSING DATE

The closing Date will be noon on 17th July 2015

INTERVIEW DATE


The interview date will be 21st August 2015

