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SUMMARY INFORMATION RELATING TO THIS POSITION
Post: sTR LOCUM APPOINTMENT FOR TRAINING/CLINICAL FELLOW
            medical oncology (2 posts)

We have two posts available from 5th August 2015 to 2nd February 2016. The post will primarily be based at the Regional Cancer Centre, Beatson West of Scotland Cancer Centre and will rotate 4 monthly through each of the major site-specialist teams.  MRCP (UK) would be required and have evidence of achievement of CT1/CT2 competences in medicine at time of application.  Non-UK graduates without MRCP must provide written evidence from the Royal College of Physicians of appropriate knowledge, training and experience. 
These posts have educational approval from the Postgraduate Dean. If appointed as Clinical Fellow the post will not be recognised for training. 

To practice medicine in the UK you need to hold both GMC registration and a license to practise. 

Informal enquiries may be directed to Dr Ashita Waterston on 0141 301 7043.
NHS EDUCATION FOR SCOTLAND, WEST REGION

StR LATCLINICAL FELLOW IN MEDICAL ONCOLOGY

JOB DESCRIPTION

1 INTRODUCTION

These posts are based within the Beatson West of Scotland Cancer Centre, Medical Oncology Training Programme and will conform to the formal training guidelines laid out in the Royal College documents.  This is a stand alone post and does not count towards the West of Scotland Medical Oncology Training Programme.  The post will be for 6-12 months to cover vacancies due to out of programme training and will be based within the Beatson West of Scotland Cancer centre at Gartnavel General Hospital Site.

The post holders will be allocated an Educational Supervisor and there are specialty tutors for each of the tumour types on the training rotation. Performance assessment is on a regular basis throughout training. This involves formal appraisal and assessment. 

Within the programme individuals work in site specific teams. Each of these teams has a nominated medical oncology educational supervisor who will coordinate the weekly timetables of the post holder. Components of the timetable are structured to comply with counting towards training in the aspects of medical oncology determined by the core curriculum document issued by the SAC/JCHMT in 2012. The training programme is based on the tumour site specific divisional structure of clinical teams within the Beatson West of Scotland Cancer Centre.

Study Leave conforms with the terms and conditions of service for Specialist Registrar grade.

2
BACKGROUND

(i)
Brief Description of the Unit
The Beatson West of Scotland Cancer Centre is the UK’s second largest centre for specialist, non-surgical oncology and it is Scotland’s largest.  We care for cancer patients from a population of 2.8 million – 60% of residents of Scotland – from predominantly four health board areas but we also see and treat patients from the far south and the far north and western isles of our country.

We provide all the radiotherapy for the West of Scotland and supervise or deliver nearly all the chemotherapy.  We have clinics in nine hospitals in NHS Greater Glasgow and Clyde, two in NHS Ayrshire and Arran, three in NHS Lanarkshire, one in NHS Forth Valley and one in NHS Highlands.  Our chemotherapy clinics are centred in the main cancer centre and nine hospitals outside Glasgow.

Our clinical trials programme is among the best and busiest in the UK.

Our radiotherapy equipment is the best and more innovative available.  But we also promote a holistic and supportive approach to the care of cancer patients.  That is why the Beatson team includes the whole range of allied health professionals, radiographers and nurses, including many in a variety of developed roles, scientists, technicians, clerical and administrative staff, medical staff and managers.

We are a truly multi-professional team dedicated to the highest quality of patient care based in the best of evidence.

We now have the facilities and equipment and space we have long desired.  As a result, we have the opportunity, in working closely together, to achieve our aims.

(ii) The Work of the Department
Within medical oncology, facilities are available for treatment of the full range of adult tumours with established and experimental (Phase I and II) drugs.    A fully equipped and staffed Clinical Research unit is adjacent to the Macmillan Day unit which is supported by a chemotherapy team consisting of a team of, clinical nurse specialists, IV nurses and phlebotomists who administer most of the IV chemotherapy given in the department.  There is also an extremely proactive, dedicated Clinical Trials Department in the centre.

There is an Acute oncology unit within the Beatson where patient from GGC are admitted as an emergency within 6 weeks of treatment.  Patient are assessed by the oncall registrar and ANPs with consultant supervision.
For the Centre as a whole, there are particularly close links with the academic departments of gynaecology, surgery, pathology, dermatology, ophthalmology and orthopaedics.  These involve several joint clinics as well as clinical research projects.

Number of Consultants
                     46  (30 clinical oncology, 16 medical oncology. 4 Palliative Medicine)

Number of Specialist Registrars       19

Number of FY1 & FY2                      13
Number of Staff Grade doctors         4
Radiotherapy equipment currently includes 11 linear accelerators all with superficial X-ray units.  Four of the machines have high energy photons.  Electron therapy is available on 6 of the linear accelerators and multi-leaf collimation and portal imaging on all machines.  Varian Eclipse computer treatment planning system is in place with image fusion and IMRT capability.  Stereotactic radiotherapy commenced in Spring 2007. Gynaecology treatment is equipped with “HDR/PDR rooms and Prostate Brachytherapy treatments have the latest ultrasound technology.  1 Acuity and 3 CT simulators are in use with GE Advantage Windows and Virtual Simulation programmes accessible throughout the department.  The MDT approach encourages good co-operation with the Regional Department of Clinical Physics and Bio-Engineering whose headquarters are at the Western Infirmary – the Radiotherapy Division is based in the Beatson.
(iii)
CRC Beatson Laboratories

The laboratories of the Department of Medical Oncology extend to approximately 500 square metres and are based on a Greenfield site on a joint campus with the Beatson Institute, one mile distant from Gartnavel General Hospital.  This provides a focus for cancer research with over 200 scientists and is the largest cancer research laboratory in Scotland with expertise in a large number of areas.  A new 2-storey laboratory block at Garscube has recently been completed, and this houses expanding work in various aspects of molecular genetics and gene therapy.  

The Department of Medical Oncology has a laboratory staff of approximately 50..  Research is conducted within several groups funded by CRUK programme grants.
Clinical Staff





Prof TRJ Evans

Prof I McNeish




Dr R Jones (Senior Lecturer)




Dr I McPherson (Senior Lecturer)
Dr D Dunlop (NHS Consultant)

Dr R Glasspool (NHS Consultant)

Dr J Fraser (NHS Consultant)

Dr S Barrett. (NHS Consultant)

Dr J White (NHS Consultant)

Dr A Waterston (NHS Consultant)

Dr N Steele(NHS Consultant)
Dr L Scott(NHS Consultant)
Dr C Ali (NHS Consultant)
Dr H Glen ( NHS Consultant)
Dr J Graham

Dr B Venugopal
Each of the consultants in medical oncology has a special interest in one or two tumour types, and experience is gained in all of these by the SpR rotation through the different teams at the Beatson West of Scotland Cancer Centre Glasgow. Each of these involves a combination of inpatient and outpatient duties, together with experience in peripheral hospital oncology clinic.

There are 8 specialist registrars in medical oncology. At any one time 3 SpRs are in the laboratory as clinical research fellows (working at Garscube) and often joined by visiting research fellows.

The on call commitment at the BOC is a 1 in 9 weekends with prospective cover. A day time rota is shared with clinical oncology registrars as is out of hours emergency cover during the week. 

3
ENTRY REQUIREMENTS

These posts will be appointed by a Committee comprising representatives of the Postgraduate Dean, Speciality Training Committee, teaching hospitals Candidates must have obtained the MRCP (UK/I) or equivalent and have completed general professional training as defined by the JCRCBT.  This training should involve a minimum of 24 months of direct patient care, at least 12 months of which should be concerned with acute unselected medical intake.  Previous experience in oncology is desirable.

4
DUTIES OF THE POST

(i)  Training

The Postholders must make full use of the training opportunities provided in each placement.

(ii)  Clinical

Under the supervision of Medical Oncology Consultants, the Specialist Registrar will be expected to participate in clinical training rotating between the different tumour specific firms in the Beatson Oncology Centre.. Clinical training will be continually assessed through the Postgraduate Dean’s Office. The post holder will be expected to take part in an on-call rota (non-resident) covering the acute care of Oncology patients. This will generally be a 1 in 9 rota but will be subject to variation, (see above). 

(iii)  Administration

The post holders will be expected, when appropriate, to participate in the day to day running of the department in administrative activities such as organisation of undergraduate training, patient reports and letters. 

(iv) Communication

This will include:

Discussion with Medical Oncology Consultants regarding clinical problems.

Communication with General Practitioners - this will include telephone discussion of problems and writing of letters about cases seen in the Department.

Liaison with Specialists in other hospitals/agencies, such as district nurses, ambulance, police etc.

5
EDUCATION

(i)  Continuing Education

The post holder will be expected to participate in educational activities on a local and national basis.

There are two regular clinical teaching sessions per week at the Beatson Oncology Centre, and the post holder will be expected to attend these.  

(ii)  Teaching

The post holder will be expected to take part in departmental teaching for junior staff.

6
RESEARCH AND AUDIT

(i)
Research

There is a strong tradition of research in the West of Scotland. Clinical and Laboratory research opportunities are provided as described above. Supporting facilities include dedicated libraries and full time staff, both at the Beatson Oncology Centre and the Beatson Laboratories. Encouragement will be given to the development of an interest in clinical trials in cancer, with the help of the clinical trials unit based at the Beatson Oncology Centre and time for this purpose will be allocated consistent with current Terms & Conditions.

(ii)
Audit

Audit is an essential component of Medical Oncology practice and the post holder will be required to participate in local and national audit activities.

7 LOCATION OF DUTIES

The hospitals involved in the Training programme are as follows

(i) CRUK Department of Medical Oncology, Beatson Oncology Centre, Western Infirmary.

(ii) Various teaching and district general hospitals throughout the West of Scotland

8
ASSESSMENT

(i)
The Post holder will be continuously assessed by the trainers in their place of work with formal interviews every 4 months and annual review by the National Training Committee in Medical Oncology on behalf of the PMETB.

(ii)
If in the opinion of the Training and Assessment Committee, the post holder fails to show adequate commitment or progress, career guidance will be arranged, and exceptionally, in the absence of satisfactory progress, the committee may recommend that the contract be terminated.

9
GENERAL INFORMATION

Hours and Salary

Your hours of duty will be the standard working week of 40 hours for which you will receive a standard salary (as detailed in paragraph 8b, Appendix 1 of the Terms and Conditions of Service, appended under general information).

Appropriate banding for out-of-hours work will be paid.

Location





Beatson Oncology Centre



Informal Enquiries

Informal enquiries can be made to West of Scotland Regional Speciality Advisor Dr Ashita Waterston Department of Medical Oncology, Beatson West of Scotland Cancer Centre, 1053 Great Western Road, Glasgow, G12 0YN.  Tel:  0141 301 7043, or Medical Director, Dr David Dunlop, same address, 0141 301 7081.

TERMS AND CONDITIONS OF SERVICE
The conditions of service are those laid down and amended from time to time by the Hospital and Medical & Dental Whitley Council.

	TYPE OF CONTRACT
	Fixed Term 


	GRADE AND SALARY


	StR LAT/Clinical Fellow 
£ 30,605 -  £ 48,123  per annum (pro rata)
-  If  appointed as an StR (Locum Appointment for Training) the salary range will be: £30,605 to £48,123  per annum (pro rata)
-  If appointed as a Clinical Fellow the salary range will be: £30,605 to £40,491 per annum (pro rata)
New Entrants to the NHS will normally commence on the minimum point of the salary scale, (dependent on qualifications and experience). Salary is paid monthly by Bank Credit Transfer.



	HOURS OF DUTY
	Full Time 40.00


	SUPERANNUATION


	New entrants to NHS Greater Glasgow and Clyde who are aged sixteen but under seventy five will be enrolled automatically into membership of the NHS Pension Scheme.  Should you choose to "opt out" arrangements can be made to do this via: www.sppa.gov.uk 



	REMOVAL EXPENSES


	Assistance with removal and associated expenses may be given and would be discussed and agreed prior to appointment.   



	EXPENSES OF CANDIDATES FOR APPOINTMENT


	Candidates who are requested to attend an interview will be given assistance with appropriate travelling expenses. Re-imbursement shall not normally be made to employees who withdraw their application or refuse an offer of appointment.



	TOBACCO POLICY
	NHS Greater Glasgow and Clyde operate a No Smoking Policy in all premises and grounds.



	DISCLOSURE SCOTLAND
	This post is considered to be in the category of “Regulated Work” and therefore requires a Disclosure Scotland Protection of Vulnerable Groups Scheme (PVG) Membership.


	CONFIRMATION OF ELIGIBILITY TO WORK IN THE UK


	NHS Greater Glasgow and Clyde (NHSGGC) has a legal obligation to             ensure that it’s employees, both EEA and non EEA nationals, are legally entitled to work in the United Kingdom.  Before any person can commence employment within NHS GGC they will need to provide documentation to prove that they are eligible to work in the UK.  Non EEA nationals will be required to show evidence that either Entry Clearance or Leave to Remain in the UK has been granted for the work which they are applying to do.  Where an individual is subject to immigration control under no circumstances will they be allowed to commence until the right to work in the UK has been verified. ALL applicants regardless of nationality must complete and return the Confirmation of Eligibility to Work in the UK Statement with their completed application form. You will be required provide appropriate documentation prior to any appointment being made.


	REHABILITATION OF OFFENDERS ACT 1974
	The rehabilitation of Offenders act 1974 allows people who have been convicted of certain criminal offences to regard their convictions as “spent” after the lapse of a period of years.  However, due to the nature of work for which you are applying this post is exempt from the provisions of Section 4 of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions Orders 1975 and 1986). Therefore, applicants are required to disclose information about convictions which for other purposes are “spent” under the provision of the act in the event of employment, failure to disclose such convictions could result in dismissal or disciplinary action by NHS Greater Glasgow and Clyde. Any information given will be completely confidential.



	DISABLED APPLICANTS


	A disability or health problems does not preclude full consideration for the job and applications from people with disabilities are welcome.  All information will be treated as confidential.   NHS Greater Glasgow and Clyde guarantees to interview all applicants with disabilities who meet the minimum criteria for the post.  You will note on our application form that we ask for relevant information with regard to your disability.   This is simply to ensure that we can assist you, if you are called for interview, to have every opportunity to present your application in full.  We may call you to discuss your needs in more detail if you are selected for interview.



	GENERAL
	NHS Greater Glasgow and Clyde operates flexible staffing arrangements whereby all appointments are to a grade within a department.  The duties of an officer may be varied from an initial set of duties to any other set, which are commensurate with the grade of the officer.  The enhanced experience resulting from this is considered to be in the best interest of both NHS Greater Glasgow and Clyde and the individual.



	EQUAL OPPORTUNITIES
	The postholder will undertake their duties in strict accordance with NHS Greater Glasgow and Clyde’s Equal Opportunities Policy.



	NOTICE
	The employment is subject to one months’ notice on either side, subject to appeal against dismissal.



	MEDICAL NEGLIGENCE
	In terms of NHS Circular 1989 (PCS) 32 dealing with Medical Negligence the Health Board does not require you to subscribe to a Medical Defence Organisation.  Health Board indemnity will cover only Health Board responsibilities. It may, however, be in your interest to subscribe to a defence organisation in order to ensure you are covered for any work, which does not fall within the scope of the indemnity scheme.




FURTHER INFORMATION

For further information on NHS Greater Glasgow and Clyde, please visit our website on www.show.scot.nhs.uk
View all our vacancies at: www.nhsggc.org.uk/medicaljobs
Register for Job Alerts at: www.medicaljobs.scot.nhs.uk
Applicants wishing further information about the post are invited to contact Ashita Waterston 0141 301 7043 ashita.waterston@ggc.scot.nhs.uk with whom visiting arrangements can also be made.

How to apply

To apply for these posts please include your CV and names and addresses of 3 Referees, along with the following documents; (click on the hyperlinks to open)

Medical and Dental Application and Equal Opportunities Monitoring Form
Declaration Form Regarding Fitness to Practice
Immigration Questionnaire
Alternatively please visit www.nhsggc.org.uk/medicaljobs and click on the “How to Apply” tab to access application for and CV submission information.

Return of Applications

Please return your application by email to nhsggcrecruitment@nhs.net or to the recruitment address below;

Medical and Dental Recruitment Team

NHS Greater Glasgow and Clyde

Recruitment Services, 1st Floor

Modular Building, Gartnavel Royal Hospital

1055 Great Western Road

GLASGOW

G12 0XH

CLOSING DATE

The closing Date will be noon on 28th August 2015 


